2019 MANRRS BLM
INTERNSHIP PROGRAM
Location: Rock Springs, WY
Job Title: Cartographic Technician, GS 1371
Related Degree: Geology, Geography, Cartography, Surveying, Civil Engineering but no specific degree is required.
Position Description:
The Bureau of Land Management cannot implement legally defensible policy on the ground
without clearly defined locatable federal boundaries. Typical examples are resolving trespass,
leasing and managing permits.__________________________________________________

Location: Rock Springs, WY
Job Title: Surface Compliance Technician, GS 1802
Related Degree: No Degree Need
Position Description:
Complete surface compliance inspections for realty fluid mineral actions. Both realty and
fluid mineral staffs at the Rock Springs Field Office (RSFO) utilize the summer months to
complete surface compliance inspections in the field. With the many authorizations in the
FO, existing vacancies and limiited field season it is difficult to complete inspections. For the
fluid minerals staff more follow-up inspections are needed to adequately address whether
items identified in initial inspections have been complete appropriately. For realty staff
similar issues exists but also the number of authorizations needing compliance inspections is
large. A DHA intern dedicated to follow-up fluids surface inspections and addressing the
large number of realty inspections._______________________________________________

Location: Cody, WY – Cody Field Office
Job Title: Archeologist, GS 0193
Related Degree: Archaeology; Anthropology; Geographic Information Systems;
Geography
Position Description:
In 2017, Cody Field Office obtained ~ 300 acres of 1.2 cm ground sample distance (GSD)
orthoimagery and digital surface model (DSM) through an Unmanned Aerial System (UAS)
mission. Additionally, we coordinated with US Fish and Wildlife Service to obtain ~ 1,000
acres of overlapping 3.5 cm GSD orthoimagery and DSM obtained with a general aviation
platform. Data were captured in order to identify, delineate, and document a large-scale,
surficial stone feature, cultural landscape. We propose to analyze these newly acquired data.
We seek to utilize Direct Hire Authority for Resource Assistant Internship Programs to
advertise, recruit, and hire a successful candidate.___________________________________

Website: www.manrrs.org

MANRRS prohibits discrimination in delivery of services and information on the basis of race, color, national origin, sex, religion, age, disability, political
beliefs, sexual orientation, and marital or family status.

2019 MANRRS BLM
INTERNSHIP PROGRAM
Location: Casper, WY – BLM WY High Plains District National Historic Trails
Interpretive Center
Job Title: Park Ranger (Historian), GS 0025
Related Degree: History, Archaeology, Archives Management
Position Description:
The Bureau of Land Management’s National Historic Trails Interpretive Center is seeking a
capable, self-reliant and detail-oriented intern to compose an unprecedented research
collection of documents, maps, photographs, reminiscences, historic newspaper accounts, and
contemporary interviews relevant to a significant battle of the Plains Indian Wars from July,
1865. The battle site exists on BLM-owned lands west of Casper, Wyoming. Extensive but
fragmented documentation of the battle is known to exist in various locations in the west and
in several university archives across the nation; however, there is no single repository for all
known materials of import that can inform BLM managers and interpreters about the battle in
a credible, comprehensive way. The collection that results from the intern’s work as outlined
below will serve internal and external researchers, land managers, and interpreters for
decades to come, and is vitally important to an imminent Environmental Assessment of the
battle site, which - by consensus of all researchers since the 1920s - is the burial site of
nineteen United States Army cavalrymen that died in the fighting. Physical location of their
common grave is a high priority in the EA process.__________________________________

Website: www.manrrs.org

MANRRS prohibits discrimination in delivery of services and information on the basis of race, color, national origin, sex, religion, age, disability, political
beliefs, sexual orientation, and marital or family status.

