MANRRS

Your Bl

MANRRS 5 CORE COMPETENCIES

ueprint for Leadership, Growth & Career Elevation

Your Pathway to Excellence: The 5 Core Competencies define the key skills expected at every level

of MANRRS. Use them to guide your growth, earn verified digital badges, and stand out as a leader in

agriculture, natural resources, and STEM.

1. Strategic Thinking

Definition: Setting long-term goals and actionable plans for academic and career success.

Impact: Turns big-picture ambitions into a clear roadmap for personal and chapter leadership.

e Junior MANRRS (Grades
6—12):

Set academic goals and explore STEM pathways with the Career
Pathway Tracker.

e Collegiate (Undergrad &
Grad):

Build 3—5 year career roadmaps, lead chapter planning, and solve

industry case studies.

e Professionals & Alumni:

Drive organizational strategy, board governance, and cross-sector

partnerships.

2. Communication SKkills

Definition: Articulating ideas clearly and presenting with confidence across any setting.

Impact: Builds your executive voice to pitch your value, ace interviews, and lead key discussions.

e Junior MANRRS (Grades
6—12):

Build public speaking confidence through national essay and speech

contests.

e Collegiate (Undergrad &
Grad):

Master elevator pitches, present capstone projects, and excel in

corporate interviews.

e Professionals & Alumni:

Deliver executive presentations, advise chapters, and speak at national

conventions.

3. Collaboration & Teamwork <

Definition: Working effectively in diverse teams to solve complex problems under pressure.

Impact: Sharpens team leadership, project management, and collaborative problem-solving skills.

e Junior MANRRS (Grades
6—12):

Engage in group STEM challenges, Agri-Venture activities, and peer

learning.
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* Collegiate (Undergrad &
Grad):

Execute team capstones, S2MART Academies, chapter operations, and

national committees.

e Professionals & Alumni:

Manage corporate initiatives, lead volunteer committees, and build

mentoring platforms.

4. Global Agility

Definition: Adapting across diverse environments while maintaining executive presence and

authenticity.

Impact: Prepares you to navigate top corporate and global spaces with authentic confidence.

* Junior MANRRS (Grades
6—12):

Navigate new professional spaces, connect nationwide, and build your
brand.

* Collegiate (Undergrad &
Grad):

Transition to corporate work cultures, study abroad, and refine executive

[presence.

e Professionals & Alumni:

Lead diverse teams, drive corporate inclusion, and serve as global
MANRRS Ambassadors.

5. Networking & Relationship Building

Definition: Cultivating and leveraging long-term connections with peers, mentors, and partners.

Impact: Connects you directly with recruiters, executives, and mentors for lifelong support.

e Junior MANRRS (Grades
6—12):

Connect with collegiate student role models, academic advisors, and
STEM mentors.

e Collegiate (Undergrad &
Grad):

Build relationships with corporate recruiters, industry leaders, and

national peers.

e Professionals & Alumni:

Mentor emerging talent, expand executive networks, and fuel the
MANRRS talent pipeline.

/# EARN YOUR DIGITAL BADGES

1. Target Competencies: Align 2. Earn Badges: Complete

event attendance with core skill

goals.

3. Elevate Career: Show
program milestones to earn badges on your resume &

verified badges. LinkedIn to impress recruiters.
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